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TRUSTEEôS REPORT 

 

Constitution of the Scheme  

 

The Harmsworth  Pension Scheme (the ñSchemeò) is a defined benefit scheme providing 

ret irement and death benefits for the employees of certain subsidiary companies of Daily Mail and 

General Trust plc (ñDMGTò).  It is established under and governed by a Trust Deed and Rules 

administered by a Trustee specially appointed for this purpose.  The Scheme is a registered 

pension plan under the Finance Act 2004.  To the Trusteeôs knowledge there is no reason why 

such registration should be prejudiced or withdrawn.   

 

The Scheme ceased to be contracted -out of the State Second Pension  with effect from 1  April 

2011 . 

 

Membership  

 

Membership of the Scheme under the various categories is shown below:  

 

 20 10  

 

Additions  Withdrawals  20 1 1  

 

Members in service  3, 206  71  (526 )  2,751  

Deferred members  8, 235  347  (277 )  8, 305  

Retired members*  9, 940  570  (366 )  10,144  

TOTAL  21, 381  988  (1, 169 )  21, 200  

 

* Includes widow(er)s, adult dependants and children receiving a pension from the Scheme.  

 

The further significant reduction in members in service reflects the action taken by Participating 

Companies to reduce headcount as p art of a broad reorganisation aimed at reducing the cost 

base of those businesses.  

 

The Scheme was closed to new employees with effect from 1 October 2009  and will fully close to 

new entrants on 31 March 2012 . 

 

Scheme sections  

 

The Scheme has two sections,  Standard and Plus, which offer different levels of benefit to 

members ; m embers may switch between sections.   

 

Under the Schedule of Contributi ons in force during the Scheme Y ear to 31 March 2011 the 

following rates  of contributions were payable:  

  

 Emplo yees  Employers  

Standard  5.0%  18%  

Plus 7.5%  18%  

 

Most active members have agreed to participate in a salary sacrifice arrangement, known as 

óXTRAô, where the  employer increases its contributions by an amount equivalent to the 

contribution that would have  been paid by the employee in return for a corresponding reduction 

in the employeeôs salary. 

 

As described in the óActuarial valuation and Scheme Specific Fundingô section on page 7 , following 

the actuarial valuation as at 31 March 2010, a new Schedule of Contributions c ame  into force with 

effect from 1 July 2011.  The new rates of contributions under this Schedule are also described 

below.  

 

 

 

 



HARMSWORTH  PENSION SCHEME  
 

 
 

 
O:\WPDOCS\2011\Finance\Fund accounts\HPS-2011 web copy.doc 

7 

 

 

Changes to the Scheme  

 

With effect from 1 April 2011 the benefit design of the Scheme changed s ignificantly to a lign with 

the C ompanyôs objective of controlling risk and cost going forward. The Scheme continues to 

operate on a defined benefit basis but total benefits are  no longer linked to final salary. The 

changes do not affect benefit entitlements accrued by  memb ers prior to 1 April  2011 .  

 
Benefits accrued up to 31 March 2011 are protected on a final salary basis, b ut they have been 

de- linked from pensionable salary .  This part of a memberôs benefit will instead be increased in 

line with the retail price index  (RPI) , capped at 5%.  

 

Benefits accrued from 1 April 2011 are accrued  on a cash bas is rather than a pension  basis with 

members building up a retirement account  (a cash  balance  which is used to  buy an annuity  from 

an insurance company  at retirement ) . The accum ulated retirement account  is calculated  on a 

Career Average Revalued Earnings ( CARE)  basis using pensionable pay history .  The salary -

related  amount credited to his/her retirement account  each year  is subsequently increase d on 

each 1 April in line with inc reases in the consumer prices index  (CPI)  over the year to the 

previous 30 September, capped at 5% .  

 

The C ompany communicate d these changes through  a formal employee consultation  process that  

ended in  February 2011. Following p reliminary announcements , me mbers were provided with  a 

consultation pack explaining  the proposed changes together with  a schedule that enabled them  to  

compare the existing and new basis of accrual and the potential effect on their pension benefits .  

 

This printed  material was suppleme nted by an online modeller which enabled members to 

calculate  the potential effect of the changes  in  various scenarios including early  retirement.  

 

In response to  the consultation process the C ompany received 165 replies from employees and 

members , of whic h 29 were direct comments on the proposals that  resulted in the C ompany 

amending  its eligibility and ill health proposals.   These amendments were incorporated in the final 

benefit structure introduced on 1 April 2011.  

 

Actuarial valuation and Scheme Specif ic Funding  

 

Every three years a financial assessment of the Scheme is undertaken by the Scheme Actuary  on 

behalf of the Trustee .  The Actuary looks at the value of the assets of the Scheme and compares 

these with the value of the benefits that are either a lready being paid or are to be paid in the 

future i.e. the liabilities.  The valuation is based on a  number of  financial and demographic  

assumptions recommended by the Actuary and approved by  the Trustee in advance of the 

valuation.  

 

The la test  valuation , as at 31 March 20 10 , was signed on 30 June 2011 .  I n view of the closure of 

the Scheme to new entrants mentioned above, it was agreed to use a control period, over which 

the future contribution rate is assessed, equal to the average working lifetime of the  active 

membership , known as the Attained Age method.  

 

The Pensions Act 2004  includes  a requirement for the trustees of defined benefit occupational 

pension schemes to enter into discussions with the scheme sponsor to determine a suitable, 

prudent, ongoin g funding basis  for the Scheme .  In addition, where a deficit exist ed on the 

valuation data on that basis, there is a requirement to agree an appropriate recovery plan for 

removing it.  

 

The valuation as at 31 March 2010 and the funding basis arising from i t makes allowance for the 

scheme changes described above.  As a result, the following rates  of normal contributions and 

annual funding payments were agreed by the Company and the Trustee:  
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 Normal contributions  

Period 1 July 2011 to  

30 September 2011  

Employees  Employers  

Standard  4.0%  1.0%  

Plus 6.0%  10.5%  

Period 1 October 2011 

to 5  October 2023  

  

Standard  4.0%  10.0%  

Plus 6.0%  15.0%  

 

The rates are applied to the basic salaries of members; which differs from the pay base used for 

previous rates shown  in the table on page 6.  

 

 Deficit funding contributions  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The normal and deficit funding contributions described above are subject to review following 

subsequent actuarial valuations . 

 

The agreed funding strategy following the 2007 valuation made al lowance for assumed future 

investment returns on the Schemeôs assets greater than those  implicit within the calculations of 

the Technical P rovisions  (i .e. the value of the Schemeôs benefit liabilities) .  The Trustee agreed 

that this margin could be covered by a contingent asset and the Company put in place letter s of 

credit (to be updated annually) of an amount sufficient to cover any potential shortfall in this 

additional investment return arising prior to the next triennial valuation. At 31 March 20 11, the 

letter s of credit had a value of £ 53.57  million.  Following the results of the valuation as at 31 

March 2010 i t is anticipated that, during the year to 31 March 2012, the Company intends to  

provide  the Trustee with an alternative contingent asset in exchange for allowing  the letters of 

credit to lapse.  

 

Calculated on the same basis as the 2007 valuation, t he combined accumulated assets of the 

Scheme as at 31 March 20 10  represented 79% of t he combined Schemeôs Technical Provisions in 

respect of past service benefits  (63% as at 31 March 2009 ) .  However, taking account of the 

Scheme changes described above, t he combined accumulated assets of the Scheme as at 31 

March 20 10  represented 83 % of th e combined Schemeôs Technical Provisions in respect of past 

service benefits .  The improvement over the year to 31 March 2010 was due mainly to a recovery 

in the market value of assets.   

 

The key financial assumptions used in the 20 10 and 2007  actuarial va luation s are shown below:  

 

 

 

 

 

Funding payments on or before:  £ million  

5 October 2011  24.8  

5 October 201 2 24.0  

5 October 201 3 16.6  

5 October 201 4 16.6  

5 October 201 5 16.6  

5 October 201 6 16.6  

5 October 201 7 16.6  

5 October 201 8 16.6  

5 October 201 9 16.6  

5 October 20 20  16.6  

5 October 20 21  16.6  

5 October 2022  16.6  

5 October 20 23  16.6  
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Actuarial valuation  2010  2007  

Financial assumptions  Nominal  

% pa  

Nominal  

% pa  

Price inflation RPI  3.5  3.0  

Price inflation CPI  2.9  -  

Pension increases (on excess over GMP)  3.3  3.0  

General increases in pensionable earnings  3.3  4.3  

Increases in pensionable earnings deductions  n/a  3.0  

Discount rates:    

  -   Pre- retirement  6.5  6.4  

  -   Post - retirement  4.9  4.8  

 

Risk Management  

 

The Trustee has established a Finance & Risk Sub -Committee with a brief to identify, mon itor and 

manage the risks associated with operating the Scheme that are within the Trusteeôs control and 

to maintain a Risk Register.  

 

In addition, the Trustee is aware of the significant risk in connection with running defined benefit 

pension schemes that  is carried by the Company on its balance sheet in the form of pension 

liabilities.  For this reason, the development of a long - term pension de - risking strategy by the 

Company has commenced.   

 

A Risk Management Committee (RMC) has been set up by the Compa ny, with Trustee 

representation (see page 3 for membership details), to assess and monitor de - risking options 

available to the Scheme with help from external specialists including senior DMGT Pensions 

representatives and a member of the Aon Hewitt actuaria l team.  The RMC is charged with 

developing a framework within which a de - risking strategy will be undertaken and against which 

specific de - risking proposals will be benchmarked.   

 

To assist with this work, the Trustee has appointed a r isk analyst, Pensio nsFirst Anal ytics (see 

page 4), and uses PFaroe (risk management software developed by PensionsFirst and provided to 

DMGT Pensions, the RMC, the Trustee and its Investment Committee) as a powerful and cost -

effective tool in the effective management of pens ion liability risk.  

 

The Pfaroe software enables PensionsFirst to work with DMGT Pensions in examining selected de -

risking proposals at an early stage, to assess whether further analysis by the RMC is appropriate 

and then subject each proposal to appropria te scrutiny in preparation for Trustee engagement 

when required.  

 

Asset Allocation  

 

In parallel with t he funding discussions between the Trustee and the Company  in connection with 

the 2010 triennial valuation a further analysis of the portfolio asset alloc ation was begun  to 

establish the asset mix that has appropriate characteristics and is expected to deliver cashflows 

that match benefit cashflows as closely as possible.  The PFaroe software mentioned above is 

assisting the Trustee in this analysis.  

 

This  work will continue through 2011 and is expected to result in changes  to the asset allocation 

in 2012 .   
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Financial Development of Scheme  

 

The net assets of the Scheme  increased by £ 83.0  million, or 6.2 %, from  £1, 340.3  million  to 

£1, 423.3  million  as shown in the following table :    

 

 £m  £m  

Contributions and transfers receivable  34.7   

Benefits payable and payments to and on account of leavers  (71.3)   

Net withdrawals   (36.6 )  

Investment income  17.8  

Change in market value of investments  105. 3  

Inves tment management expenses  (3. 5)   

Net returns on investments   119.6 

Net in crease in the fund during the period  

 

 83.0  

The accounts  have been prepared and audited in compliance with Regulations 41 (1) and 41 (6) 

of the Pensions Act 1995.  

 

Transfer Payment s from Other Pension Arrangements  

 

The Trustee has resolved not to accept payments from other pension arrangements in respect of 

active Scheme members  unless the se are paid into an individualôs AVC account .  This change 

reflects the broader range of option s now available to individuals in the pensions market and the 

potential cost to the Scheme of offering a defined  benefit in return for a transfer payment often  

received from a defined contribution  pension plan.  

 

Additional Voluntary Contributions (AVCs)  

 

Following the acquisition of Friendôs Provident by Resolution Life, the AVC provider has changed 

its name to Friends Life.  It has also been agreed that , owing to administration concerns  that 

have increased following this acquisition  the AVC facility for me mbers will be transferred to 

Fidelity  later this year .  All existing AVC investments will be mapped to appropriate funds on the 

Fidelity platform and steps are being taken by the Trusteeôs advisers Aon Hewitt to limit or 

remove out of market exposure durin g this process.  

 

Pension Increases  

 

The rate  of increase  to pensions in payment  granted during the year was in accordance with the 

rules of the Scheme.  Accordingly, the basic increase awarded in April this year was 4.8 %, in line 

with the movement in the R etail Prices Index in the last calendar year.  This increase has been 

applied to the pension, excluding any Guaranteed Minimum Pension in payment .  

 

Deferred pension  benefits  were increased by the statutory rate, 4.8 %, from the same date, 

reflecting the ann ual increase in the Retail Price s Index to Septem ber 20 10 . 

 

A history of recent pension increases to retired members is shown below:  

 

Date  %   

   

1.4.06  2.2   

1.4.07  

1.4.08  

4.4  

4.0  
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1.4.09  

1.4.10  

1.4.11  

0.9  

2.4  

4.8  

 

 

Trustee  

 

Details of the Trustee of t he Scheme are shown on page 3 of this Report.  Northcliffe  Trustees 

Limited, which was incorporated on 30 June 1997, was appointed Trustee of the Scheme by a 

Deed dated 2 September 1997.  The Directors of this Company, as listed on page 3, jointly hold 

all  the issued ordinary shares.  

 

Trustee Directors  

 

Board meetings of the Trustee have been  held quarterly.  Certain decisions of the Trustee have 

been delegated to sub -committee s set up under formal terms of reference to deal with 

administration, funding, fi nance & risk and investment .  As indicated on page 3 of this report, 

certain specialists and selected internal attendees have been co -opted to the sub -committee s to 

assist  Trustee Directors with  the ir  work.   

 

The Pensions Regulator  

 

The Pensions Regulator  was established by the Pensions Act 2004 to oversee the operation of 

occupational pension schemes.  The Regulator has far reaching powers and is able to intervene in 

the running of schemes in the event of any failure by trustees, employers, or professiona l 

advisers regarding their duties.  He has the power to issue orders to sponsoring companies where 

corporate transactions might impact on the financial position of pension schemes.  

 

The Pensions Regulator and Pension Protection Fund Levies  

 

The Pensions Re gulator  ( tPR) collects a General Levy from all UK occupational pension schemes.  

It also collects an Administration Levy on behalf of the Pension Protection Fund  (PPF).  In 

addition, the PPF collects directly from schemes a Scheme -based  levy and a R isk -based levy.    

 

The total levy for the Scheme is the responsibility of the Trustee but, at present, is reimbursed by 

the Company.  

 

Details regarding the levies collected during the year are shown in the table below:  

 

Lev y  Collected by  20 1 1  

£  

 20 10  

£  

     

General Levy  tPR 21,643   21,725  

Admin Levy  tPR for PPF 27,919   28,025  

Fraud Compensation Fund  tPR 4,978   -  

Scheme -based levy  PPF 247,588   236,093  

Risk -based levy  PPF 762,542   161,407  

  1 ,064,670   447,250  

 

The increase in the Risk -based levy in 2011 is d ue to a deterioration in the scheme funding 

position as calculated using  the basis used by the PPF.  This deterioration has arisen due to a fall 

in asset values as at 31 March 2009 compared with 31 March 2007 and a concurrent increase in 

liabilities over t he same period.  

 

Daily Mail and General Holdings Limited (DMGH) has provided the Trustee with a Type A 

guarantee in the form prescribed by the PPF.  Additionally, during the year Derry St Investments 

Limited (DSI) and Jobsite UK (Worldwide) Ltd (JUW) also provided PPF compliant guarantees.  

These guarantee s effectively substitute the low default risk of DMGH , DSI and JUW  for the higher 

risk inherent in some  of the participating companies, according to the Dun & Bradstreet scoring  
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INVESTMENT REPORT  

 

Pol icy  

 

The Trustee has ultimate responsibility for decision -making on investment matters.  However, an 

Investment Committee (a formal sub -committee of the Trustee), and two specialist sub -

committees, handle the majority of investment matters.  All of these c ommittees have a formally 

defined scope for decision making.  Recommendations are made to the Trustee if decisions are 

required outside of this authority.  The members of the Investment Committee are listed on page 

3.  

 

Only persons or organisations with th e necessary skills, information and resources are actively 

involved in taking investment decisions affecting the Scheme.  The Trustee draws on the 

expertise of their internal advisers and, where necessary, employs the skills and expertise of 

external advis ers, including external sub -committee members, i nvestment m anagers, the 

custodian, the investment consultant and the Scheme Actuary.   

 

A key element of overall investment policy is a scheme -specific asset allocation benchmark .  This 

benchmark is incorpora ted in the Statement of Investment Principles (SIP), which is reviewed 

annually or otherwise updated as necessary.   The assets are monitored so that overall asset 

allocation is maintained in line with this scheme -specific allocation.  

 

The scheme -specific a llocation is the Trusteeôs long-term strategy for meeting agreed investment 

objectives.   

 

Asset Allocation  

 

The underlying asset allocation at the beginning and end of the year  under review is shown 

below:  

 

 31.03. 1 1  

%  

Benchmark  

%  

31.03. 10  

%  

Benchmark  

%  

Growth assets   72   72  

  Global equities  41.2     39.0  44.0     39.0  

  Fund of hedge funds  6.0   6.0  6.4   6.0  

  Infrastructure  3.4  6.0  2.7  6.0  

  Private equity  8.7  6.0  6.3  6.0  

  Property  9.5  10.0  9.8  10.0  

  Credit opportunities  5.6  5.0  4.8  5.0  

     

Mat ching assets   28   28  

  Index - linked gilts  14.4   16.8  13.9   16.8  

  Corporate  bonds  11.2   11.2  12.1   11.2  

     

 100.0  100  100  100  

 

Variations in actual asset weightings compared with the strategic allocation benchmark  can arise 

due to market moveme nts.  The Trustee has appointed Legal & General Investment Management 

Limited to monitor and re -align the weighting between growth and matching assets in  respon se to 

market movements.   

 

DMGT Pensions continues to monitor overall asset allocation and to ma ke recommendations for 

change as necessary.   

 



HARMSWORTH  PENSION SCHEME  
 

 
 

 
O:\WPDOCS\2011\Finance\Fund accounts\HPS-2011 web copy.doc 

14  

 

Management  

 

The Trustee appoints investment managers to manage  assets of the Scheme .  A list of the 

investment managers and the asset classes that they manage is shown in Appendix 1 on page 

33. 

 

All investmen t managers appointed by or on behalf of the Trustee to manage Scheme funds under 

section 34 (3) of the Pensions Act 1995 are appropriately authorised or exempt under the 

Financial Services and Markets Act 2000.  

 

Investment managers' fees, calculated on eit her a fixed or a diminishing sliding ad valorem scale 

in relation to the market value of the portfolio, are paid by the Scheme.   Property managersô fees 

are monitored and paid by the Harmsworth Pooled Property  Unit  Trust.  

 

The Trustee has appointed an Inve stment Committee which meets quarterly to discuss investment 

matters, review strategy and make recommendations to the Board.  Regular presentations are 

made to the Committee by investment managers, independent specialists and advisers.  The 

Committee has v ery specific decision -making powers as set out in its mandate.  

 

The Trustee has appointed L&G  with a mandate to hedge back into sterling 65 % of certain 

overseas investment positions denominated in US Dollars, Japanese Yen and Euros.  

 

Investment Review & Pe rformance  

 

Investment performance is monitored on a quarterly basis by comparing Scheme returns 

generated by The WM Company  (the performance measurement specialist retained by the 

Trustee)  with benchmark returns for that quarter.  

 

The table below shows mar ket returns and scheme returns for the year to 31 March 2011:  

 

 

Market indices and scheme asset classes  Total return 

year to 

31.03.11  

%  

3 years total 

return  

 

% pa  

5 years total 

return  

 

% pa  

Market indices     

FTSE All -Share Index  8.7  5.4  3.7  

FTSE All W orld  8.4  8.6  5.4  

MSCI All Countries World  8.5  8.4  5.1  

FTSE >15 Year Gilts  7.0  5.1  3.8  

iBoxx £ Non Gilt ex BBB  4.9  5.3  3.3  

Merrill  Lynch Sterling Non -Gilts  5.3  6.4  3.9  

Scheme assets     

Total Equity Portfolio  9.6  8.3  5.6  

Total Alternatives (inc. Pro perty)  5.5  -0.1  n/a  

Total Credit  4.8  5.8  4.4  

Total Index -Linked  Bonds  6.8  4.6  n/a  

    

Total Scheme return to 31 March 2011  8.3  2.8  2.8  

Total benchmark return  to 31 March 2011  8.2  3.4  2.9  
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Marketability of Investments  

 

At the year end, £367. 3m  (25.9 % ) of investments were quoted on a recognised stock exchange 

and are therefore considered to be marketable on a short term basis.  In addition £ 631.1 m 

(44.6 %) was held in unit ised funds  that can be sold on specific dealing dates and are also 

consid ered to be marketable on a short term basis.  Holdings of units in HPPUT can usually only 

be realised over longer periods to allow for sale of the underlying property investments unless 

other participating schemes wish to acquire the units to be sold.   The balance of investments , 

£417.9m (29.5%),  is held in less liquid assets which may not be realisable on a short term basis.    

 

Risk  

 

The Investment Committee regularly reviews the risk profile of the investment portfolio.  
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COMPLIANCE STATEMENT  

 

 

 

1.  Trust ee Directors  

 

 Company -appointed Directors are appointed and can be removed by the remaining 

Directors.  Member -nominated Directors are appointed by a selection panel.  

 

2.  Statement of Trusteeôs Responsibilities 

 

 The accounts, which are prepared in accor dance with UK Generally Accepted Accounting 

Practice,  are the responsibility of the T rustee.  Pension scheme regulations require the 

Trustee to make available to scheme members, beneficiaries and certain other parties, 

audited accounts for each scheme year  which :  

 

 show a true and fair view of the financial transactions of the scheme during the scheme 

year and of the amount and disposition at the end of the scheme year of its assets and 

liabilities, other than liabilities to pay pensions and benefits after the end of the scheme 

year; and  

 

 contain the information specified in the Schedule to the Occupational Pension Schemes 

(Requirement to obtain Audited Accounts and a Statement from the Auditor) 

Regulations 1996.  

 

The T rustee has supervised the preparation o f the accounts and has agreed suitable 

accounting policies, to be applied consistently, making any estimates and judgements on a 

prudent and reasonable basis.  

 

The T rustee is also responsible for making available certain other information about the 

scheme in the form of an annual report.  

 

The T rustee is responsible under pensions legislation for ensuring that there is prepared, 

maintained and from time to time revised a schedule of contributions showing the rates of 

contributions payable towards the scheme by or on behalf of the employer and the active 

members of the scheme and the dates on or before which such contributions are to be paid.  

 

The T rustee is also responsible for keeping records in respect of contributions received in 

respect of any active mem ber of the scheme and for monitoring whether contributions are 

made to the scheme by the employer in accordance with the schedule of contributions.  

Where breaches of the schedule occur, the trustee is required by the Pensions Acts 1995 

and 2004 to conside r making reports to the Pensions Regulator and to members.  

 

The T rustee also has a general responsibility for ensuring that adequate accounting records 

are kept and for taking such steps as are reasonably open to it to safeguard the assets of 

the scheme an d to prevent and detect fraud and other irregularities, including the 

maintenance of an appropriate system of internal control.  

  

The Trustee is also responsible for the maintenance and integrity of the dmgtpensions.co.uk 

website.  Legislation in the Unite d Kingdom governing the preparation and dissemination of 

financial statements may differ from legislation in other jurisdictions.  
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3.  Transfer Value Payments  

 

 Transfer payments made in respect of members or ex -members with a deferred pension 

entitlement have been calculated in accordance with the provisions of the Occupational 

Pension Schemes (Transfer Values) Regulations 1996 using tables supplied by the Scheme 

Actuary.  Transfer payments made during the year were calculated in accordance with 

instructio ns supplied by the Actuar y to reflect the full value of the deferred benefit rights 

and guaranteed increases to pensions in payment and were in accordance with the 

Regulations and guidelines issued by the Institute of Actuaries.  

 

 The Trustee has decided t o exclude residual discretionary benefits from the transfer 

payment.   

 

4.  Property Investment  

 

 The main property investments of the Scheme are held in the Harmsworth Pooled Property 

Unit Trust (HPPUT).  Full details of all transactions in HPPUT are given  in the annual Report 

and Accounts  for the Trust as at 31 March 20 11, which is appended to this Report and 

Accounts . 

 

 

5.  Statement of Investment Principles  

 

 The Trustee has produced a Statement of Investment Principles under Section 35 of the 

Pensions Ac t 1995 which sets out the policy it is  following in investing the assets of the 

Scheme on behalf of Members.  A copy of this Statement, which has been  reviewed annually 

by the Trustee, is available for inspection at the address shown on page 12. 

 

 

6.  Custo dy of Assets  

 

 The assets of the Scheme, apart from property , private equity , infrastructure  and client -held 

investments in pooled investment vehicles , were  held on behalf of the Trustee by the 

custodian bank shown on page 4 of this Report.  Strict interna l controls are in place 

regarding the movement or sale of these assets.  

 

 

7.  Employer - Related Investments  

 

 The distribution and value of the investments at 31 March 20 11  is analysed in note 11 of 

the accounts  on page 28 .  It should be noted that the Trust  Deed explicitly prohibits 

investment of Scheme assets in employer - related investments, apart from those required in 

order that a passively managed UK Equity portfolio can be utilised by the Trustee.   As at 31 

March 2011 it is estimated that the value of e mployer - related investments held in passively 

managed assets was 0.005% of the net assets of the Scheme.  
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